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® 5U.

® WIU.FYANWLNING (NVae)

® Legitimacy

® Policy change - System change

* KM =2 Social learning

® Consortium L¥4ERINYINIS (Ka18A1ans)
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HIA vs National Health Act
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Impact Assessment, PHPP, Social learning

* HIA

* CHIA

®* SIA

® EIA

® EHIA

* HRIA (EVoNYwEYY)

® |IA (Integrated Impact Assessment)

¢ SEA (MIUszifiudanndousedugnsmant)

ASsilawianiidunanissieulgnsely

Health Systems Research Institute




Na9au1nn HIA

d aszatgduna s aslimnuddgiuussvsusazauan
vipeiu lugiugvesesAlszneundnlunsivusulouigaunim
azfugSuinvouiiuiasadonisuusulovioguainluidu
NaNIT

U sssuygyindessuuguainuwisun

L ufadivanguniwuieyid

l Health Systems Research Institute



J1UIY

U sjsndsliiAnnisiidiusammesnaindiuldeuise (dasnsm
N5 UAL [ TBIAAIIUTINNNANUITY)

dszuudian guaiw dawandou @ adraasudussauzasansiy
NNT2AU THa111509AN15RIuINaaUTLDRADEUATINYDY
Uszunvulnegreliuseananingegn

Health Systems Research Institute



#AN19 ensAtansn1suAaau HIA ngla
WILINVUYURFUAIWUAIYIR W.A. 2550

Jadvsaussauzues aun. Tunsly HIA

Jadvanssouzvesuaunindnd
Jiaunisidenazdanisitous

Jn1sdeasienislauselovuaas HIA

dnstuedeuluseau ASEAN

Health Systems Research Institute



&%

WRAIUIN1TIVYUALINNITLIEUS

* UsLLAUNISANE

* mMsInnsasInnedlusEAuulyuIevaIlsTA NRDINNTOULAY
hrnnalunisannislayseauuseme 1w n1sdansdalfnays
Noa(yaraufnie YaredunsIeIINYUIL)UNINTIU

® YIANINITWAUINIADAFIUNTITNVBIUTTNA NTINTLUUNITIANIS
YDHFYINNNIAGAFINNTTY A15LALNIALNEATNTITY N1TAIUANTIAL
PAAIMNIIUNND IINALANILADYUYY

Health Systems Research Institute 23/02/58 17:17 u.

12



gNSANEATIULARDU HIA

-Clarity - n35319

Future Orientation - long-term perspective of an

organization and the future environment it functions.

Challenge - Motivate all to achieve a desirable

outcome.

Desirability or Ability to Inspire
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